https://www.amnhealthcare.com/latest-healthcare-news/7-ways-nurse-staffing-impacts-profitability/
https://www.amnhealthcare.com/latest-healthcare-news/7-ways-nurse-staffing-impacts-profitability/
https://www.amnhealthcare.com/latest-healthcare-news/7-ways-nurse-staffing-impacts-profitability/

The Relationship Between Nurse Educators’ and Nurse Leaders’ Views on Readiness for Practice in Graduate Nurses
Diane Robinson, MS. RN

Walden University PhD Candidate
Introduction to the Problem

Research Proposal

Purpose

• A common understanding between nursing educators
and hospital nurse leaders on student preparation and
the required expectations for novice nurses.
• Ten percent of the current workforce in nursing is
derived from novice nurses (Berkow, Virkstis, Stewart,
& Conway, 2009).
• It is well published in the literature that these new
graduate nurses experience difficulty during the
transition period that begins after graduation and
continues as they are learning their new role as a
graduate nurse, although communication between
these two major stakeholders is scarce (AL-Dossary,
Kitsantas, & Maddox, 2014; Berkow et. al., 2009).
• Few studies have been conducted that compare the
ideals from the perspective of the major stakeholders.
• A review of the literature indicates that a common
expectation for new graduate nurses remains unclear
at the onset of practice (El Haddad, Moxham, &
Broadbent, 2017).

• The purpose of this descriptive study is to determine
whether there is a difference between hospital nurse
leaders’ beliefs and nursing educators’ beliefs about
the frequency and expected level of competencies for
novice nurses transitioning into practice.
• Descriptive and inferential statistics will be utilized
determine whether differences exist between these
two major stakeholders.
• Surveys will be utilized to develop an understanding of
these stakeholders’ current views on desired level of
performance for novice nurses.
• The results of this study will have a positive social
impact in two areas.
• The results will encourage nursing educators to
evaluate the current curriculum and determine the
need for revision.
• In addition, it will provide a reference for hospital nurse
leaders to determine how best to structure content in
hospital orientation programs for new graduates.

Background

Assessment Tool

• A discrepancy exists between nursing educators and
hospital nurses leaders on views for readiness to
practice for new graduate nurses (AL-Dossary et al.,
2014).
• According to Berkow, Virkstis, Stewart, & Conway
(2009) ninety percent of nursing educators state that
new graduate nurses are prepared to enter the work
force.
• In contrary, hospital nurses leaders express that only
ten percent of these new nurses are adequately
prepared (Berkow et.al.,2009).
• A clear understanding of expectations for new graduate
nurses that is consistent between both nursing
educators and hospital nurse leaders would assist in
bridging the gap that currently exists between these
two major stakeholders.

• Schwirian’s 6 dimension Scale of nursing Performance
• Assesses the frequency and level of performance for
52 nurse behaviors to determine effective nursing
performance
• Six performance subscales;
• Leadership
• Critical Care
• Teaching/collaboration
• Planning/evaluation
• Interpersonal relations / communication
• Professional development

Theoretical Framework
• Benner’s novice to expert theory will provide the theoretical
framework to guide this research.

Methodology
• A one way multivariate analysis of variance (MANOVA) with
global effects will be used to test the null and alternative
hypothesis in this study.
• The independent variables will be the type of stakeholder
(nursing educator or hospital nurse leader).
• The dependent variables will be the frequency and level of
performance of, leadership, critical care, teaching/collaboration,
planning/evaluating, interpersonal relations/communication, and
professional development.
• The analysis of this data will be conducted using the statistical
package for social sciences (SPSS) program, version 25.

Stage of Capstone

• Data Collection
• Inclusion criteria, Participants are;
• Registered nurses
• Working as an academic nursing educator or hospital nurse leader
in one of the following capacities; Nursing Manager, Hospital
Nursing Educator, or Preceptor for new graduate nurses
• Exclusion criteria;
• Retired nurses
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